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Using Tech to empower women and children

Using tech to empower women and children
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d This article highlights the digital transformation led
by the Ministry of Women and Child Development
in India.

O Through initiatives like Saksham Anganwadi,
Poshan Tracker, SHe-Box, and PMMVY,
technology is enabling efficient, transparent, and
inclusive service delivery, fostering the health,
safety, and empowerment of women and children
in line with the Viksit Bharat@2047 vision and
sustainable development goals.



A New Paradigm of Access and Empowerment

d Empowerment is fundamentally linked to access—to
rights, services, protection, and opportunities.

 Over the past decade, under Prime Minister Narendra
Modi's vision of Viksit Bharat@2047, India has
witnessed the democratisation of
access through digital public infrastructure.

Digital Governance as the Engine of
Empowerment

 Once aspirational goals—such as last-mile service
delivery and real-time transparency—are
now operational realities.

O Digital solutions have strengthened:

O Nutrition access o Education services o Legal
protections o Entitlement delivery
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Saksham Anganwadi: Digitally Empowering Grassroots
Modernisation of Anganwadi Centres

[ Over 2 lakh Anganwadi centres are being modernised through infrastructure
development.

A Upgrades include: Smart infrastructure o Digital devices (e.g., tablets,
smartphones) o Learning tools and modules for early childhood care and education
(ECCE)

Digital Training for Anganwadi Workers
A Digital training modules developed under “Poshan Bhi, Padhai Bhi” campaign, focusing
on cognitive development and play-based learning.

[ Enables workers to act as: Nutrition guides, educators, Digital facilitators in rural areas

O Focus on skill development and job security for Anganwadi workers, with a revised
honorarium policy



Poshan Tracker: Real-Time Nutrition Monitoring

Overview and Reach

> Integrated with 14 lakh Anganwadi centres across India.

» Over 10.14 crore beneficiaries registered, including: Pregnant women, Lactating mothers,
Children (0—6 years), Adolescent girls

Core Functionalities

>Real-time data entry and performance monitoring

»Enables evidence-based interventions and policymaking

»Smartphones and training provided to Anganwadi workers for digital data input

Award-Winning Governance Tool
»Poshan Tracker won the Prime Minister's Award for Excellence in Public Administration
(2025).

Supplementary Nutrition Programme (SNP)
»To reduce leakages, a two-way authentication system authenticates beneficiaries.
»Ensures that only eligible individuals receive nutritional support.



Digitally Securing Child Rights and Welfare

CARINGS Portal

> Child Adoption Resource Information and Guidance System
» Under the Juvenile Justice (Care and Protection of Children) Act, 2015
> Digitally transforms adoption: Transparent, Time-bound, Accessible

Enhanced Monitoring
> Digitisation has improved oversight of: Child care institutions, Foster care placement,
Statutory support systems.

Mission Vatsalya Dashboard

» Tracks: Child protection services, Budgetary allocations, Convergence among
stakeholders

» Promotes collaborative governance involving:

» o State authorities o NGOs o Judiciary



Employment-Linked Incentive Scheme

TWO PARTS OF SCHEME: FOR FIRST-TIME EMPLOYEES & FOR EMPLOYERS FOR MORE JOBS

Cabinet approves Employment-Linked
Incentive scheme for formal job creation
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WITH AN objective to boost em-
ployment generation in formal
sectors especallyin mansacr-
ing, the Union Cabinet approved
the Employment Linked
Incentive (ELI) scheme on
Tuesday. The scheme, whichwas
announced in the Union Budget
fior 2024-25, presented in July
2024, has an outlzy of Rs 99,445
crore and aims tocreate 3.5 crare
jobas over a peniod af two years,
The Unicn Cabinet, chaired by
Prime Mingster Marendra Modi,
approved the ELLscheme fo“sup-
partemplayTment generation, en-
hance employability and sodal
security across all sectors, with
special focus onthe manufactur-
ing sector”, an official statement
sand Information & Broadcasting
Ninister Ashwini Vaishnaw said
the ELIwill be focused on the

manufacturing sector and will
have twio parts — part A for first
timers and part B for sustained
employment.

Part A of the schems focuses
on first-time employees by pro-
viding them a wage subsidy afup
to one month's wage, up toa
rnaamum amount of Rs 15,000,
whileFart B of the scherme has in-
centives for employers to create
additional employment. Out of
the total 3.5 crare ermiphoyess ex-
pected to benefit from the
scherme, around 192 crore per-
=0 are seen tobe first tirmers en-
tering the warldonoe.

Targeting first-time employ-
ees registered with the
Employees” Prowident Fund
Organisation (EFFDY), Part & wall
offer one-month EFF wage upto
Rs 15,000 in two installments.
“Emplayees with salaries up to
s 1 lakh will be eligible. The
first installment will be payable
after six months of service and

What is ELI
@ scheme?

EXPLAINED

WITH THE Employment-
Linked Incentive (ELL)
scheme, the government
intends to catalyse job
creation, particularly in
the manufaomring sector.
The push is aimed to-
wards formalisation of
the coumiry's workforce.

the second installment will be
payable after 12 months of serv-
ice and completion of a financial
literacy programme by the em-
ployee. To encourage the habit
of saving, a portionof the incen-
tive will be kept ina savings in-
strument of deposit acooumnt for
a fixed period and can be with-
drawn by the employee at alater

|oin FREE Whatsapp Channel hitps//whatsapp.com/channel 0025% an IV RBSRGIOKE SoRAOE

date” the statement said

Part B of the scheme is far
generation of additional em-
ployment in all sectors, with a
special focus on the manudactur-
g sectar

Theemployerswill get incen-
tives for employees with salaries
uptoRs 1 lakh. “The grvemment
wall incentivise emgloyers, up o
Rs 3,000 per month, for two
vears, for each additional em-
ployee with sustained emplay-
ment for at least six months. For
the manufacturing sector, incen-
tivies will be extended to the third
and fourth years as well,” the
statement said. For EPFwageslab
af addifional employee up to Rs
10,000, an incentive of Rs 1000
will be given to the employer, for
wige slab of aver Rs 100000 and
up to Rs 20,000, a benefit of Rs
2 00 will be given and for wage
aver ks 200001 un tosalarv of Rs
1 lakh/manth), an incentive of Rs
3000 will be provided.

stablishments, which are
reg]sr.ered with EFRD, wall be re-
quired to hire at least two addi-
tional employees (foremployers
with less than 50 employess) ar
five additional employees (for
emgloyers with 50.or more em-
ployees), on a sustained basis for
at least six rmonths, it said.

Al payrments tothe first-time
employees under Part A of the
scheme will be made through
Direct Benefit Transfer (DET)
mode. Fayments to the employ-
ers under Fart Bwill be made di-
rectly into their PAN-linked ac-
counts. The duration of the
schemewill be for twoyears from
gt 1, 2025 b July 31, 2027,

The ELI scherme was first an-
nounced by Finance Minister
Nirmala Sitharaman in Budget
2024-25 as part of the Prime
Minister's  Package for
Emolovment and Skilline that
had a Budget outlay af Bs 2 lakh
rofe.

 The Union Cabinet approved the Employment-
Linked Incentive (ELI) scheme to boost formal
job creation, especially in manufacturing.

[ This represents one of the most significant
policy changes in recent years aimed at
employment generation.

O Budget initiative: Announced in Union Budget
2024-25 under the PM’'s Employment and
Skilling Package, demonstrating the
government’'s commitment to job creation and
skill development.



Key Features of Part A (First-Time Employees)

O Wage subsidy: Offers 1-month EPF wage up to ¥15,000, in two installments,
encouraging formal employment.

A Eligibility: Employees earning up to ¥1 lakh/month and newly registered
under EPFO, promoting the transition from informal to formal employment.

O Incentive structure: First installment after 6 months, second after 12
months and financial literacy training, ensuring sustained formal employment.

Q A portion of the incentive is deposited in a fixed account to promote long-term
savings, enhancing financial security for employees.

O Payments directly transferred via Direct Benefit Transfer to the employee,
ensuring transparency and efficiency.



FORMAL EMPLOYMENT IN INDIA

@® Definition: Employment with job security, social
protection, and coverage under EPFO/ESIC,
representing a shift from informal to formal work
arrangements.

® Current challenge: India’s informal
workforce still forms over 80% of total employment,
highlighting the need for schemes like ELI.

@® Government steps: Schemes like PMRPY, EPFO
subsidies, and now ELI, aim to

increase formalization of the workforce, addressing
long-standing employment challenges.

@ Significance: Formal jobs improve social security,
boost tax revenues, and ensure economic
resilience, contributing to overall economic growth
and stability.

CABINET APPROVES
EMPLOYMENT LINKED

INCENTIVE (ELI)
SCHEME

Outlay: Rs 99,446 Crore

B Aims to incentivize the creation
of more than 3.5 Crore jobs
in 2 years.

M Benefits of the Scheme would be
applicable to jobs created between
1st August 2025 and 31st July, 2027.

M The first-time employees will get
one month’s wage (up to Rs 15,000/-)

ZRe®  For more details,
- scan the QR code




Navy Inducts indigenous stealth frigate

Navy inducts second
indigenous stealth
frigate in record time
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O Second Project 17A stealth frigate handed over
to the Navy in a record 37 months, showcasing
India’s growing engineering capabilities in
shipbuilding.

O Successor to Shivalik-class frigates, enhancing
India’s naval firepower and design strength with
advanced ships.

O Showcases India’s growing military
manufacturing and blue-water navy capabilities,
contributing to economic development through
the naval sector.



Key Features of INS Udaygiri

 Built by Mazagon Dock Shipbuilders Ltd.
(MDSL) with in-house design capabilities by
Warship Design Bureau, leveraging an industrial
ecosystem of indigenous manufacturers.

d Equipped with supersonic surface-to-surface
missiles, medium-range surface-to-air missiles
(SAMs), 76 mm gun, and close-in weapon
systems, demonstrating significant
advancements in naval technology.

O It Features enhanced stealth
capabilities and state-of-the-art integrated
platform management system, superior to the
earlier P-17 Shivalik class frigates.

A The ship incorporates extensive pre-
outfitting techniques for improved efficiency.
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Railway launches RailOne app

Railways launches RailOne app to
ease ticket booking, travel services

The Hindu Bureau
NEW DELHI

Union Rallway Minister
Ashwini  Vaishnaw on
Tuesday launched a new
app, RallOne, In New
Delhi.

The app has been con-
celved by the Railways” pu-
blic sector undertaking
(PSU), the Centre for Rall-
way Information Systems
(CRIS). RailOne is focused
on improving the passen-
ger interface with the Rail-
ways, officlals said.

“It is a comprehensive,
all-in-one application with
a user-friendly Interface.
The app is available for
download on Android Play
Store and 108 App Store,” a
Rallways  spokesperson
said.

The RallOne app inte-
grates all passenger servic-
es, including a 3% discount
on unreserved tickets and
platform tickets, live train

Unicn Minister Asfrains Vaishnaw dunng the launch of the RailOne
app at the India Habitat Centre in New Delhi on Tuesday. FB

tracking, grievance redres-
sal, e-catering, porter
booking, and last-mile taxi
services.

“Reserved tickets will
continue to be offered on
IRCTC (the Indian Rallway
Catering and Tourlsm Cor-
poration, the PSU provid-

ing ticketing, catering, and

tourlsm services for the
Railways). The RailOne
app has ako been author-
ised by the IRCTC, just like
many other commercial
apps that have partnered
with the IRCTC,” the spo-
kesperson added.

The RailOne app fea-
tures a single sign-on with

login via mPIN or blomet-
rics. The app also supports
existing RailConnect and
UTS credentials. UTS Is the
Indian Railways' moblle
ticketing application,
which allows daily train
travellers to book unre-
served tckets.

RallOne saves space on
devices as there is no need
to install multiple apps, of-
ficlals said.

Urging CRIS to focus on
further strengthening the
digital core of the Indian
Railways, Mr. Vaishnaw al-
so commended the CRIS
team for the progress
made on upgrading the ex-
isting passenger reserva-
tion system (PRS).

“The modern PRS will
be agile, multitingual, and
scalable to handle 10 times
the current load. It will be
capable of 1.5 lakh ticket
bookings and 40 lakh en-
quiries per minute,” the
spokesperson said.

O Union Railway Minister Ashwini
Vaishnaw launched the RailOne app in New
Delhi, offering a unified super app for smart
travel solutions.

[ This one-stop platform represents a
significant step in digital innovation for the
railway sector.

O The app is created by CRIS, the Railways’ IT
PSU, to enhance passenger services and
provide a one-stop platform for train travel,
aiming to reduce operational costs through
digital transformation.



Key Features of RailOne App
O Offers live train tracking, grievance redressal, e-catering, porter booking, and taxi services.

O Additionally, it includes passenger reservation features and freight enquiries, making it a
comprehensive solution for all railway-related needs.

A Ticket benefits: Provides 3% discount on unreserved and platform tickets, with options to
select seat category during the booking process.

d Combines services, removing the need for multiple apps. RailOne serves as a unified superapp
with a user-friendly interface, requiring minimal registration for ease of use.

O Includes a railway e-wallet feature for convenient transactions, further enhancing service
enhancements for passengers.

O The app also provides hotel suggestions for travelers, making it a comprehensive travel
companion.
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